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CARE ACT (PPACA) NOTICES 
 

Grandfather Status Notice 
The Arizona Department of Administration believes the Benefit Options plan is a 
“grandfathered health plan” under the Patient Protection and Affordable Care Act 
(PPACA).  As permitted by the PPACA, a grandfathered health plan can 
preserve certain health coverage that was already in effect when the law was 
enacted.  Being a grandfathered health plan means that your plan may not 
include certain requirements of the PPACA that apply to other plans; for 
example, the requirement for the provision of preventive health services without 
any cost sharing.  However, grandfathered health plans must comply with certain 
other requirements in the PPACA; for example, the elimination of lifetime limits 
on benefits.  
 
Questions regarding which requirements do and do not apply to a grandfathered 
health plan and what might cause a plan to change from a grandfathered health 
plan status can be directed to ADOA Benefits at 602-542-5008 or 
benefitsissues@azdoa.gov.   
 

Notice of Rescission 
Under the PPACA, Benefit Options cannot retroactively cancel or terminate an 
individual’s coverage, except in cases of fraud and similar situations.  In the 
event that the Benefit Options plan rescinds coverage under the allowed 
grounds, affected individuals must be provided at least 30 days advanced notice.  
 

Form W-2 Notice 
Pursuant to the PPACA for tax years starting on and after January 1, 2011, in 
addition to the annual wage and tax statement employers must report the value 
of each employee’s health coverage on form W-2, although the amount of health 
coverage will remain tax-free.  The W-2s due in early 2012 will be the first to 
report coverage costs for the prior calendar year.  
 

Notice About the Early Retiree Reinsurance Program  
You are a plan participant, or are being offered the opportunity to enroll as a plan 
participant, in an employment-based health plan that is certified for participation 
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in the Early Retiree Reinsurance Program.  The Early Retiree Reinsurance 
Program is a Federal program that was established under the Affordable Care 
Act.  Under the Early Retiree Reinsurance Program, the Federal government 
reimburses a plan sponsor of an employment-based health plan for some of the 
costs of health care benefits paid on behalf of, or by, early retirees and certain 
family members of early retirees participating in the employment-based plan. By 
law, the program expires on January 1, 2014.  
 
Under the Early Retiree Reinsurance Program, your plan sponsor may choose to 
use any reimbursements it receives from this program to reduce or offset 
increases in plan participants’ premium contributions, co-payments, deductibles, 
co-insurance, or other out-of-pocket costs.  If the plan sponsor chooses to use 
the Early Retiree Reinsurance Program reimbursements in this way, you, as a 
plan participant, may experience changes that may be advantageous to you, in 
your health plan coverage terms and conditions, for so long as the 
reimbursements under this program are available and this plan sponsor chooses 
to use the reimbursements for this purpose.  A plan sponsor may also use the 
Early Retiree Reinsurance Program reimbursements to reduce or offset 
increases in its own costs for maintaining your health benefits coverage, which 
may increase the likelihood that it will continue to offer health benefits coverage 
to its retirees and employees and their families.  If you have received this notice 
by email, you are responsible for providing a copy of this notice to your family 
members who are participants in this plan. 
 

 

 
 
 


